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lOG Leadership Program Launched 

New course puts focus on scenario planning and 
strategic decision-making. ... See page 3 



■ Donning the full set of proper safety gear, from left, Abdullah Al-Ruwashid holds the key and Shebaili Al-Subhi holds the safety valve while working on the drilling rig in Khurais. Long a key 
component of the company's success. Drilling and Workover looks to the near future as it prepares to undertake an expansion effort that will be historic. 
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Drilling rigs have formed the 
backbone of Saudi Aramco's 
oil and gas business for nearly 
eight decades. Their significance 
is set to increase as the company 
embarks on one of the most 
ambitious expansion programs in 
its history. 


One of the biggest success 
stories for the Drilling and 
Workover organization 
has been the high level of 
Saudization achieved — for 
both contractors and service 
providers. 


The Manifa Drilling 
Department has successfully 
set a number of world and 
company drilling records while 
working on what is considered 
one of the most complex 
increments in the history of the 
oil industry. 


See story on pages 6 & 7 


Saudi Aramco by the Numbers 




State-of-the-art rig comes online 

The new offshore rig, which is equipped with six generators and 
an emergency generator for backup in case of power failures, was 
recently delivered from Singapore. 

... page 2 



A clean sweep in Shaybah 

A recent campaign organized by the Shaybah Producing 
Department helped clear the scenic Southern Area of significant 
amounts of refuse. 


is the world-record length of a Manifa well with a 
7-inch liner in an open hole. 


... page 8 
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■ Drilling employees 
and management 
give the thumbs up 
at a ceremony at the 
rig that took place 
Sept. 29 in Singapore. 
Among those pictured 
are Khaled Al-Buraik 
(middle, front), then- 
vice president of Drill¬ 
ing and Workover, and 
Mohammad Al-ffattab 
(third from right, front), 
manager of Southern 
Area Oil Drilling Depart¬ 
ment. 



State-of- 

In October 2012, a valu¬ 
able new asset was added to the 
Saudi Aramco Rigs (SAR) group. 
The new rig arrived in the King¬ 
dom after the completion of 
its construction and signing of 
the "protocol of delivery" three 
months ahead of schedule at 
Keppel PELS shipyard in Singa¬ 
pore. 

The new rig, considered 
state-of-the-art in the offshore 
drilling world, is equipped with 
6+1 Engines/generator sets. 

These six generators can be used 
to power up the entire rig facili¬ 
ties. Plus, it has an equivalent 
emergency generator for backup 



the-art offshore rig brought on line 


in case of power failures. 

Its 54-motor jacking system 
will allow it to carry a greater 
load than the normal 36-mo- 
tor rigs. Also, its water cooling 
system will enable quicker heat 
removal compared with the tra¬ 
ditional air cooling of other rigs. 

The new offshore jack-up rig 
will be the second to be owned 
and fully operated by Saudi Ar¬ 
amco. It is also the first offshore 
jack-up rig that Saudi Aramco 
built from scratch to fit the Ara¬ 
bian Gulf's offshore fields. The 
rig is capable of accommodating 
114 personnel and is equipped 
with jack-up legs more than 400 
feet long, which allows it to op¬ 
erate in the deepest Gulf fields 
of Marjan, Karan, Arabiya and 
Hasbah. It also has the capability 
to drill as deep as 30,000 feet. 

Although the rig is equipped 
with the latest technologies, 
its construction was completed 
ahead of schedule in 24 months 
between August 2010 and Au¬ 
gust 2012. 

An official ceremony took 



■ The completed offshore rig is shown at the shipyard in Singapore prior to its sail away to Saudi Arabia. 


place in September 2012, and 
the rig arrived in Saudi Arabia 
ahead of schedule in October af¬ 


ter less than a month's journey 
from Singapore. 

The new rig is to commence 


operation this month with its 
first spud (drilling start) in the 
Arabian Gulf. 



r Voice 


Finding true 
value in values 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


A German proverb states that: 
"When wealth is lost, nothing is 
lost. When health is lost, some¬ 
thing is lost When character is 
lost, all is lost" 

Another proverb from the 
Netherlands states that: "Fortune 
lost, nothing lost; courage lost, 
much lost; honor lost, more lost; 
soul lost, all lost" 

If you search in any culture's 
values, you will find so many ethi¬ 
cal statements that give full re¬ 
spect to people who honor good 
characteristics such as trust, hones¬ 
ty, etc. Great leaders in human his¬ 
tory have been classified as great 
because of their genuine charac¬ 
teristics — common human values 
such as honesty, integrity, team¬ 
work and so on. 

These characteristics work as 
the compass for individuals regard¬ 
less of their role or function. They 
might be in the role of a parent, 
manager, contractor, engineer, 
teacher, salesperson, student or so 
on, but they must have some or all 
good characteristics. 

Saudi Aramco invests a lot to 



Ameer Saleh 

Dhahran 

ameer.saleh. 1@aramco.com 

boost such good characteristics 
in the workplace. A new build¬ 
ing was established for this pur¬ 
pose: the Leadership Center in Ras 
Tanura. If you get the chance to be 
in The Seven Habits of Highly Ef¬ 
fective People workshop; Leader¬ 
ship Challenge workshop; or Great 
Leader, Great Team, Great Result 
workshop, you would realize the 
investment the company makes 
to boost the good characteristics 
among its workforce. 

I have found values are a real 
concern around the globe. Regard¬ 


less of the schools of thought to 
which you subscribe, character is 
built on values that are not politi¬ 
cal, religious or culturally biased. 

Saudi Aramco recently syn- 
ergized the corporate values as 
posted in the May 16 issue of The 
Arabian Sun. It is a great time to 
educate ourselves with the revised 
version of the corporate values to 
contribute more actively. 

Some schools champion the Six 
Pillars of Character: trustworthi¬ 
ness, respect, responsibility, fair¬ 
ness, caring and citizenship. Some 
have more or fewer pillars, but the 
bottom line is: Character must be 
in function and valued in any com¬ 
munity to boost the following be¬ 
haviors: 

Follow the Golden Rule; treat 
others with respect; be tolerant 
and accepting of differences; be 
considerate of the others' feelings; 
don't threaten or hurt anyone; 
deal peacefully with anger and 
disagreements; do what you are 
supposed to do; plan ahead; per¬ 
severe and keep on trying always 
to do your best; use self-control; 


be self-disciplined; think before 
you act and consider the conse¬ 
quences; be open minded and 
listen to others; don't take ad¬ 
vantage of others; don't blame 
others carelessly; treat all peo¬ 
ple fairly; be kind; be account¬ 
able for your words, actions 
and attitudes; be compassion¬ 
ate and show you care; express 
gratitude; forgive others; help 
people in need; do your share 
to make your work place bet¬ 
ter; cooperate; get involved; 
use good manners; be a good 
person; respect authority; pro¬ 
tect the environment; volun¬ 
teer; set goals and increase the 
influence circle; be trustworthy 
and honor your commitment. 

Having these golden rules 
in full function will make the 
workplace far better. That re¬ 
minded me of Theodore Roos¬ 
evelt, America's 26th President 
(1858-1919), and his quote: 
"This country will not be a 
good place for any of us to live 
in unless we make it a good 
place for all of us to live in." 
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■ Giacomo Luciani 
leads a class 
through a discus¬ 
sion as part of the 
Geneva Graduate 
Institute of Inter¬ 
national and De¬ 
velopment Studies 
program in Master 
of Advanced Stud¬ 
ies in International 
Oil and Gas (lOG) 
Leadership. The 
program is being 
offered to 25 
members of Saudi 
Aramco's manage¬ 
ment team. 



lOG leadership program launched 



Nasser 
Nafisee 
speaks during 
an event 
marking the 
launch of the 
first module 
of the Master 
of Advanced 
Studies in In¬ 
ternational Oil 
and Gas Lead¬ 
ership hosted 
university 
program. 


Photos: Moayed Al-Qattan 


JEFF McCOSHEN 

RAS TANURA — Corporate Plan¬ 
ning, jointly with Training & Development 
(T&D), last week launched the first mod¬ 
ule of the new hosted university program 
Master of Advanced Studies in Interna¬ 
tional Oil and Gas (lOG) Leadership at 
the Executive Leadership Center in Ras 
Tanura. 

The program, which is being offered 
through the Geneva Graduate Institute of 
International and Development Studies, 
focuses on global energy scenario plan¬ 
ning and strategic decision making. Dur¬ 
ing five two-week modules stretched over 
17 months, participants will be trained 
from Day One to think strategically: 

■ What will future global energy look 
like? 

■ What does it mean to Saudi Aram- 
co? 

■ What action should be taken? 

Essentially, the program will prepare 

emerging managers to become global 
industry leaders. In addition to the 15 
members of Corporate Planning, 10 
members of Finance, Facilities Planning 
Department, Joint Venture Coordination, 
Power Systems and OSPAS were selected 
to attend this exceptional development 
opportunity. 

Nasser Nafisee, general manager of 
T&D, said of the program, "It started 
with an idea, and today I am delighted to 
inaugurate the launch of this program." 

Nafisee said the hosted lOG program 
is one of many tools the company is us¬ 
ing to help develop its people. "There 
have been studies on the value of do¬ 
ing hosted programs. That doesn't mean 
we're going to stop sending people out 


of Kingdom. We will be using a variety of 
programs, and the hosted programs will 
complement the other educational pro¬ 
grams as a means to the overall further 
development of executive members." 

Giacomo Luciani, professor of Interna¬ 
tional Affairs for the Geneva institute, is 
one of three co-directors for the program 
which he says recognizes a changing role 
for companies internationally and the 
need to face new challenges. 

Luciani, who noted that he has been 
involved with Saudi Arabia in various ca¬ 
pacities since 1986 and "has a huge debt 
of gratitude to the Kingdom," said Saudi 
Aramco can expect to see the same level 
of attention to quality control for which 
the Swiss have become known with their 
watches and chocolate. 

"I want to thank Saudi Aramco for 
the quality of the group that has been 
put together," said Luciani. "It is a chal¬ 


lenge for us, and we hope we are able to 
stand up to the challenge. 

"The Master of Advanced Studies de¬ 
gree is the highest degree granted in the 
European management training track and 
brings with it some very demanding pre¬ 
requisites," he added. "I underline that 
because I think the value of the degree 
should be fully understood. It really is the 
equivalent of two MBAs." 

Saudi Aramco, through the University 
Relations Division, has a strong assignment 
to bring top tier universities into the King¬ 
dom and provide more educational op¬ 
portunities for company employees. The 
Geneva Graduate Institute is one of the 
global leaders in executive education. The 
institute is affiliated with the University of 
Geneva, which was founded more than 
450 years ago in 1559. The university is 
ranked 69th in the Shanghai global univer¬ 
sity ranking. 




Arabia 
e niews 


Saudi Arabia prepares to set 
renewable energy goals 

Saudi Arabia will announce a 
renewable energy policy in 2013 as it 
looks to increase its electricity generation 
from nuclear and renewable sources 
in order to maintain its commitment 
to global crude oil supply. Khalid Al- 
Sulaiman, vice president for renewable 
energy at the Kingdom's King Abdullah 
City for Atomic and Renewable Energy 
(KACARE), said Jan. 15 that by 2020 
renewable energy could supply 10-15 
percent of Saudi power requirements. 

"At the core of it, the Kingdom of 
Saudi Arabia wants to diversify its energy 
supply because it needs to meet its 
global commitment to supply oil," the 
official told reporters at the World Future 
Energy Summit in Abu Dhabi. 

In recent years, Saudi Arabia has 
burned some of its own crude production 
in domestic power plants during summer, 
reducing its export capacity. Currently, 
nearly all of the Kingdom's power 
generation is fired by the combustion 
of hydrocarbons including natural gas, 
crude oil and heavy fuel oil. 

Sulaiman said the government is 
considering a preliminary target of 
installing 54 GW of renewable power 
capacity by 2032, to include 42 GW 
of solar capacity and 9 GW of wind 
power, with the remainder to come from 
geothermal energy and waste-to-energy 
conversion. 

Saudi Arabia is seeking to supply 50 
percent of its electricity demand from 
nuclear and renewable energy plants by 
the end of the 20-year planning period, 
with renewable power accounting for 
up to 30 percent of the anticipated 120 
GW of installed generation capacity the 
country will need by 2032, Sulaiman said. 

— Platts 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, December 21, 2012 - $106.69 
Friday, December 28, 2012 — $107.18 
Friday, January 4, 2013 — $108.62 
Friday, January 11, 2013 — $108.80 
Friday, January 18, 2012 — $108.01 


ojDgmjuJI gSoljl 
Saudi Aramco 



The Arabian Sun is a weekly publication is¬ 
sued free of charge by the Public Relations 
Department for Saudi Aramco employees. 
Room 2210, East Admin Building, 

Dhahran, Saudi Arabia 
Telephone 874-7322 - Fax 875-2270 
Email: publishing@aramco.com 
www.saudiaramco. com 
ISSN: 1319-156X 

Director, Publishing Division: 

Haitham Al-Jehairan 
Editors: Jamsheed Din, Todd Williams 
Editorial staff: Ted Brockish, Mushref Alam- 
ri, Stephen L Brundage, Eamonn Houston, 
Scott Baldauf, Jeff McCoshen. 

Correspondence may be addressed to the 
editor, R-2210, E. Admin. Building 
Telephone, 874-7322; fax, 875-2270 
Articles may be reproduced provided The 
Arabian Sun is credited. 


■ Participants in the Master of Advanced Studies in International Oil and Gas (lOG) Leadership program pose with program supporters outside of 
the Executive Leadership Center in Ras Tanura. 
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Accomplishments, 
long service feted 



Among those rec¬ 
ognized at an event 
in Ras Tanura were 
members of the team 
that participated in 
environmental protec¬ 
tion activities at Safa- 
niyah, who posed for 
a photo with Nabeel 
Al-Jama', standing 
third from right, and 
Bader 

Ghouth, second from 
left standing. 


Photo: Moayed Al-Qattan 


RAS TANURA — The Marine De¬ 
partment recently recognized 97 em¬ 
ployees for completing a combined of 
2,275 years of service. 

They were joined by 63 other 
employees who were recognized for 
their service and some of whom were 
set to retire. 

During the ceremony, a number 
of Marine employees were also rec¬ 
ognized for their exceptional perfor¬ 
mance and efforts that have led to 
the successful completion of various 
projects and initiatives aimed at im¬ 
proving Marine support to customers. 

A total of 113 employees were 
recognized, including some from 
other organizations such as the Con¬ 
tracting and the Project Management 
Office departments. 

The 12 listed achievements were 
transformation of Marine contracts, 
procurement of a new Diving con¬ 
tracts, Environmental Protection 
work at Safaniyah, replacement of 
Tanajib Pier Emergency Fire Pump, 
Ju'aymah weight stabilization project, 
WP Channel dredging project, refit 
of tugs — Abu Hadriya and Abqaiq, 
Marine support to Al-Muajiz terminal 
at Yanbu', relocating Duba BP Ma¬ 
rine jetty gate. Red Sea Drilling sup¬ 
port, search and recovery operations 
at Qurrayah Bay and improvement of 


department certification. 

The event was attended by Na¬ 
beel A. Al-Jama', executive director 
of industrial Services, Bader A. Gh¬ 
outh, Marine Department manager, 
and Ras Tanura area management. 

Service awardees included the 
following. 

Five years: Anwar A. Atfah, 
Matthew E. Mac Donald and Ahmad 
J. Aseery. 

Ten years: Philip H. Harrison, Mo¬ 
hammed S. Al-Shammari and Osa¬ 
ma Y. El-Helal. Fifteen years: Issam 
A. Al-Radi, Abdulrahman M. Al-Eid, 
Mohammed F. Al-Harbi, Abdullah A. 
Al-Ghamdi, Hamad M. Al-Dossary, 
Faisal M. Al-Haroon, Khalid B. Bulkhi, 
Ahmad N. Al-Mutairi, Faddagh A. Al- 
Faddagh, Mohammad H. Al-Otaibi, 
Fuad A. Asaad, Sami S. Al-Ghamdi, Ali 
A. Al-Shamrani, Hamdan I. Al-Sahafi 
and Yousef S. Al-Mogarry. 

Twenty years: Munassar J. 
Al-Yami, Mishaal K. Al-Shammari, 
Bowait A. Al-Owaidh, Ahmad M. Al- 
Majhad, Saeed A. Al-Zahrani, Wa El 
A. Al-Hurayran, Ahmad M. Al-Ansari, 
Saleh A. Al-Najrani, Mohammad A. 
Al-Thubaiti, Bakhait S. Al-Zahrani, 
Awadh M. Al-Meshrif, Emad A. Al- 
Shuwaish, Fouad M. Al-Hubaidi, 
Yousef A. Al-Dulaijan; Mohammad H. 
Al-Ajmi, Adel H. Al-Yami, Abdulhadi 


N. Al-Sabaan, Khaldoun I. Bukhari, 
Mohammad A. Al-Sufayan, Abdul- 
nasir A. Al-Julahi, Hasan A. Mulaihi, 
Ghurman M. Al-Shehri, Mohammad 
A. Al-Awwad, Adel M. Al-Sadah, Fais¬ 
al A. Al-Zahrani, Ahmed S. Gashmer, 
Mohammad B. Al-Khaldi, Mubarak F. 
Al-Qahtani, Faleh A. Al-Qahtani and 
Francisco X. D'souza. 

Twenty-five years: Abdullah H. 
Al-Waal, Bader A. Ghouth, Samir A. 

Ba Otob, Abdullah A. Mahdhr, Tariq 
S. Alghamdi. 

Thirty years: Walter M. Smith, 

Adil A. Al-Safra, Khalifah M. Al-Obaid, 
Mohammad H. Al-lbrahim, Ali M. Al- 
Ahmari, Abdullah J. Al-Rajab, Nasser 
A. Al-Sheef, Muhanna H. Al-Abdul 
Wahab, Mohammad A. Al-lbrahim, 
Nassir H. Al-Debais, Ali A. Al-Jaffal, 
Abdulmene'm I. Al-Sayyig, Ali A. Al- 
Ajmi, Bander A. Al-Therman, Hasan A. 
Al-Darweesh, Abdalla I. Al-Momatin, 
Fuad A. Al-Darweesh, Saeed A. Al-Zu- 
waid, Habeeb S. Al-Mulla, Radhi I. Al- 


Sheef, Ahmad M. Al-Ajmi, Fareed A. 
Al-Sanain, Sadiq A. Al-Ghawi, Radhi 
A. Al-Hayiki, Jamil H. Al-Qarain, Saeed 
A. Al-Jubaili, Salman E. Al-Abdulhadi, 
Jamal M. Baghdadi, Sami M. Al-Arji 
and Abdullah E. Al-Alayan. 

Thirty-five years: Christopher 
Dearden, Abdullah M. Al-Bahrani, 
Faleh A. Al-Qahtani, AbdrabalRasoul 
M. Al-Baharnah, Abdullah A. Al-Ze- 
nadi, Husain H. Al-Saeed, Jaffar H. 
Abdulradha, Ali S. Al-Zahrani, Abdul 
Baqi M. Hajri and Ali S. Al-Sawaf. 

Retirees recognized included: Ab¬ 
drabalRasoul H. Abbas, Ibrahim A. 
Abood, Hassan K. Ajmi, Abdullah E. 
Al-Alayan, Ali I. Asafrah, Abdulrahim 
A. Asghar, Taher Al-Ashoor, Younis M. 
Assad, Abbas M. Awadh, Hussain M. 
Awami, Jamal M. Baghdadi, Abdra¬ 
balRasoul M. Al-Baharnah, Abdullah 
M. Bahrani, Abdulmohsen A. Bin- 
subait, Francisco X. D'souza, Moham¬ 
mad H. Dakheel, Halal A. Derwesh, 
Yousef M. Dossary, Yousef A. Dulai- 


jan, Ibrahim H. Fraid, Mohammad 
A. Gilani, Abdul Monim M. Habib, 
Abdul Baqi M. Hajri, Ali J. Hanabi, 
Hassan J. Hayki, Fouad M. Hubaidi, 
Mohammad A. Ibrahim, Abdulaziz 
M. Jawad, Abdallah S. Al-Khaldi, Ali 
E. Karanat, Ahmad A. Khabbaz, Mo- 
hanna M. Khaldi, Yousef K. Khaleef- 
ah, Dawood S. Khalifah, Zaki A. Leef, 
Hasan M. Mahassanah, Abdullah M. 
Moghalliq, Ali A. Mohsen, Fares R. Al- 
Mustafa, Zaki S. Nassir, Abdullah M. 
Obaid, Khalifah M. Al-Obaid, Ja'ffer 
S. Radhwan, Mohammed F. Rahman, 
Abdullah J. Rajab, Ahmad M. Ramad- 
han, Merza A. Sab'aa, Mohammad A. 
Saeed, Mahdi A. Al-Sanoonah, Mo¬ 
hammad M. Al-Sarhani, Ali S. Sawaf, 
Hilal E. Sayegh, Musfir H. Shaliyan, 
Ahmed H. Sheikhahmed, Husain 
H. Sheryawi, Makki M. Sulaiman, 

Nasir A. Talaq, Rashid Al-Thawadi, 
Mubarak I. Umairi, Nader M. Yousha, 
Ali S. Al-Zahrani, Ali S. Zahrani and 
Ali H. Zori. 


Inspection Department pursues zero defects in annual quality meeting 



■ A participant in the Procurement Quality Monitoring Exchange Meeting 
asks a question at the Dhahran Technical Exchange Center. 


/^AHRAN — The Inspection 
De^tment recently hosted its an¬ 
nual "Procurement Quality Moni¬ 
toring Exchange Meeting" at the 
Technical Exchange Center. 

More than 65 engineers repre¬ 
senting the Inspection Department, 
Aramco Services Co., Aramco 
Overseas Co. and Aramco Asia at¬ 
tended the event. Discussion topics 
focused on best practices in quality 
management processes that sup¬ 
port procurement activities for the 
company's capital program. The 
theme of the two-day technical 
exchange event was "Sharing and 
Dissemination of Lessons Learned 
and Best Practices Toward Achiev¬ 
ing Zero Defects." 

In his opening remarks, Abdu¬ 
laziz 1. Fallatah, Inspection Depart¬ 
ment manager, emphasized to the 
attendees that the main objec¬ 


tives of the event were increasing 
awareness, sharing knowledge, 
streamlining processes, improving 
services and developing a common 
understanding of core responsibili¬ 
ties. Fallatah encouraged the at¬ 
tendees asserting: "Let's learn from 
previous projects and reflect our 
gained experience in the current 
and upcoming projects." 

The exchange meeting was 
organized by Vendor Inspection 
Division, and its representatives fa¬ 
cilitated discussions that focused 
on the responsibilities of the Saudi 
Aramco Inspection Representa¬ 
tive (SAIR). SAIR plays an important 
role in the success of Saudi Aramco 
projects. It is responsible for world¬ 
wide coordination of manufactur¬ 
ing inspection requirements that 
will ensure the critical equipment 
and materials procured by project 


contractors meet the world-class 
standards and international codes 
that Saudi Aramco demands. 

During the exchange, attendees 
had the opportunity to participate 
in a number of interactive presen¬ 
tations covering a wide range of 
topics including an overview of the 
Jazan Refinery project, responsibili¬ 
ties and challenges of ASC, AOC 
and Aramco Asia during project 
procurement activities, joint ven¬ 
ture project challenges and capital 
program lessons learned. Addition¬ 
ally, critical manufacturing and in¬ 
spection requirements for several 
products were highlighted to at¬ 
tendees including boilers and fired 
heaters, pressure vessels and heat 
exchangers, seamed and seamless 
pipes, electrical and instrumenta¬ 
tion components, industrial HVAC 
equipment and corrosion protec¬ 


tion coatings. 

In his concluding remarks. Ven¬ 
dor Inspection Division head Yasir 
Al-Yousif thanked the participants 


and presenters for making the 
workshop a success and re-empha- 
sized the goal of achieving zero de¬ 
fects. 



■ Khalid A. Al-Zahrani speaks at the 5th National Quality Week held 
recently in Jiddah. 


Company participates in National Quality Week 


/^DAH — Saudi Aramco par¬ 
ticipated in the 5th National Quality 
Week organized by the Saudi Qual¬ 
ity Council in collaboration with the 
Saudi Standards, Metrology and 
Quality Qrganization, in Jiddah. 

Saudi Aramco's participation in¬ 
cluded two lectures held in the Sau¬ 
di Electricity Co. Club, which were 
attended by a diverse audience of 
university professors, engineers and 
other interested parties from gov¬ 
ernment agencies and private com¬ 
panies. 

Invited by Dr. Ayed Al-Amari, 
chairman and president of Saudi 
Quality Council, Saudi Aramco's 
Khalid A. Al-Zahrani, senior super¬ 


visor of the Western Region Proj¬ 
ects Inspection Section, and Faisal 
Mubarak Al-Batati, an engineering 
inspector with the King Abdullah 
Sports City, gave presentations that 
sought to define the role of the 
Saudi Aramco Inspection Depart¬ 
ment in general and the necessary 
methods to reinforce quality in par¬ 
ticular during the implementation 
of projects. 

In addition. Inspection Depart¬ 
ment representatives briefed the 
meeting about the role of Saudi 
Aramco attendees in raising qual¬ 
ity awareness among private com¬ 
panies throughout the Kingdom, 
particularly among partners who 


produce such construction materials 
as ready-mixed concrete and asphalt 
for Saudi Aramco. Saudi Aramco 
representatives also gave a brief pre¬ 
sentation about how the company 
ensures quality through its technical 
laboratories, which examine materi¬ 
als according to international qual¬ 
ity standards, before these materials 
are allowed to be used in Saudi Ar¬ 
amco projects. 

Both lectures received praise and 
compliments from attendees and 
participants. Al-Amri thanked Saudi 
Aramco and its representatives in his 
closing speech and presented the 
participants with memorabilia of the 
occasion. 
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ASC makes big splash hosting half marathon 



■ ASC volunteers and their family and friends pass out finisher medals to 
those who completed the Aramco Half Marathon. 


HEATHER SAUCIER 
/HOUSTON — Thousands of 
runners crowded the start lines of 
both the full marathon and half 
marathon on race day, Jan. 13, 
to fulfill their dream of participat¬ 
ing in one of the most celebrat¬ 
ed running events in the United 
States — and indeed around the 
world — despite bouts of pour¬ 
ing rain that continued to drench 
the streets of Houston. 

It was the official 41st run¬ 
ning of the Houston Marathon 
— an annual tradition that has 
grown into the city's largest sin¬ 
gle sporting event. This year, the 
marathon weekend drew 25,000 
registrants — a record number — 
from all 50 states and 26 coun¬ 
tries. 

Of the total number of run¬ 
ners, about 10,000 participated 
in the Aramco Houston Half Mar¬ 
athon. This was the ninth con¬ 
secutive year for Aramco Services 
Co. (ASC) to sponsor the half 
marathon. 

ASC president Ahmed Alza- 
yyat stood at the Aramco Hous¬ 
ton Half Marathon starting line 
platform wearing his rain gear to 
extend his well wishes and en¬ 
courage the athletes who would 
soon wend their way along a 
13.1 mile loop through the city. 

"We hope you achieve your 
personal best today," he said 


just before prior to the break of 
dawn, adding, "I look forward 
to seeing you at the finish line." 
About an hour later, the lead 
runner broke through the finisher 
tape held up on either side by Al- 
zayyat and Houston Mayor An- 
nise Parker. 

Ethiopian Feyisa Lilesa, 22, 
won the men's half marathon 
with a time of 1:01:54. The 
women's top finisher was Mami- 
tu Daska, 29, also from Ethiopia, 
who crossed the finish line with 
a time of 1:09:53. Lilesa won the 
title last year as well, and Daska 
is the first-ever woman to win 
the marathon and half marathon 
at Houston. 

Full marathon winners were 
Bazu Worku, 22, for the men's 
race and Merima Mohammed, 

20, for the women's race — with 
respective times of 2:10:17 and 
2:23:27. Both are also from Ethi¬ 
opia. 

ASC demonstrates long¬ 
standing commitment 

ASC Public Affairs director Ali 
Al-Mutairi witnessed the event 
he had only heard about until 
this year. 

"I just moved to Houston 
from overseas, and my new posi¬ 
tion has given me a unique op¬ 
portunity to participate in a lot 
of great activities across the Unit¬ 


ed States," he said. "Without a 
doubt, though, the event I have 
heard most about from my team 
is the Houston Marathon Week¬ 
end." 

Joining the runners this year 
were 27 ASC employees who 
participated in the half marathon, 
four who participated in the mar¬ 
athon, and 21 who joined the 5K 
race held the previous day. Also 
present were more than 200 ASC 
volunteers, their family members 
and friends who distributed race 
packets, shirts, finisher medals 
and breakfast to the runners and 
also assisted with cleanup activi¬ 
ties. 

Since ASC first began spon¬ 
soring the half marathon in 
2005, the number of participants 
has nearly doubled. "As a com¬ 
pany, Aramco Services has cho¬ 
sen to sponsor this race because 
of our long-standing commit¬ 
ment to the communities where 
our employees live and work," 
Al-Mutairi said. "The goal of this 
partnership is simple: to help 
make a positive difference in the 
city of Houston." 

The three-hour event was cov¬ 
ered live by KTRK-TV Channel 13, 
the local ABC affiliate. During the 
broadcast, a promotional spot 
highlighting ASC aired multiple 
times showcasing the company's 
many philanthropic programs 
that support the local community 
including tree-planting in local 
parks, restoration of marine eco¬ 
systems and efforts to increase 
public awareness and raise funds 
to assist stroke victims. 

During the two days leading 
up to race day, ASC hosted an 
exhibit booth at the George R. 
Brown Convention Center, where 
volunteers gave away promotion¬ 
al items such as insulated lunch 
bags, hats, cups and noise mak¬ 
ers for spectators to use while 
cheering on the runners. It also 
gave company representatives 
an opportunity to talk about the 
company's role in the community 
and provide information to those 


interested in learning about ca¬ 
reer opportunities with Saudi Ar¬ 
amco. 

On Jan. 12, three ASC em¬ 
ployees participated in a KPRC 
950AM live radio broadcast from 
the ASC exhibit booth during 
the Marathon EXPO. Interviewed 
were Keith Rappold from Up¬ 
stream Research, Fahad Al-Bagmi 
with Staffing Services, and Alma 
Kombargi from Public Affairs. 
Collectively they talked about 
the company's mission, job op¬ 
portunities and community out¬ 
reach. 

Marathon Week also ben¬ 
efits local charities 


Annually, the Houston Mara¬ 
thon Weekend draws a quarter 
million spectators, athletes and 
volunteers, and creates a signifi¬ 
cant economic impact for the 
region. It also serves as an impor¬ 
tant vehicle to raise funds for lo¬ 
cal charities. This year, nearly 60 
nonprofits were selected to ben¬ 
efit from the "Run for a Reason" 
program, which allows runners 
to generate funds for these chari¬ 
ties that include, for example, St. 
Jude Children's Research Hospi¬ 
tal, Houston Food Bank, the Al¬ 
zheimer's Association and the 
local chapter of the Society for 
the Protection of Cruelty of Ani¬ 
mals (SPCA). 



■ ASC volunteers hand out promotional items for cheering runners on 
during the race. 


Renowned 

_ SCOTT BALDAUF 

/^AHRAN — Renowned Chi¬ 
nese-born artist Cai Guo-Qiang 
began a weeklong visit to Saudi 
Arabia with a visit to the King Ab- 
dulaziz Center for World Culture. 

Cai, an award-winning visual 
artist who served as Director of 
Visual and Special Effects for the 
Opening and Closing Ceremonies 
of the 2008 Summer Olympics in 
Beijing, was named in 2012 one of 
five Laureates for the prestigious 
Praemium Imperiale, an award 
that recognizes lifetime achieve¬ 
ment in the arts in categories not 
covered by the Nobel Prize. Ad¬ 
ditionally, he was also among the 
five artists honored with the first 
U.S. Department of State Medal of 
Arts for his outstanding commit¬ 
ment to international cultural ex¬ 
change. In 1999, he was awarded 
the Golden Lion at the 48th Venice 
Biennale. He is currently exploring 


Chinese artist Cai Guo-Qiang visits Center 


the possibility of creating a num¬ 
ber of art pieces for the King Ab- 
dulaziz Center. 

As part of Cai's exploration, the 
artist visited Dhahran, al-Hasa, Jid- 
dah and Riyadh, and met with lo¬ 
cal artists, as well as Saudi Aramco 
management. 

Cai described creativity as "a 
long collaborative process," in 
which he allows himself "to be¬ 
come a blank canvas, a naive 
youth trying to learn everything 
first." This first trip is a chance to 
explore Saudi Arabia as a country, 
and as a resource for the world's 
energy needs. 

"Over the past few decades, I 
have been interested in space and 
the universe," Cai said. "But now 
I have the opportunity to contem¬ 
plate Planet Earth and its inner 
workings. It is like peering inwards 
into our own bodies." 

Cai said that he has enjoyed 


meeting local artists, and seeing 
them utilize artistic traditions as a 
basis for innovation. "I feel there is 
a lot of potential energy here," Cai 
said. "I hope that young artists can 
examine their own upbringing and 
culture and transform elements of 
tradition into a new contemporary 
art language." 

Although Cai currently lives 
and works in New York, his work 
has been widely shown around 
the world. This year, he will have 
large-scale exhibitions in Brazil 
and Australia, and his forthcoming 
partnership with the monumental 
King Abdulaziz Center for World 
Culture project will become one of 
his important journeys traversing 
between different cultures. "I hope 
this collaboration with the Center, 
like its architecture that symbolizes 
its mission, will become a bridge 
between Saudi Arabia and the rest 
of the world." 



■ Cai Guo-Qiang visits the museum and studio of Safeya Binzagr, one of 
Saudi Arabia's leading female artists, in jiddah. 
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■ In the middle of the night on the Khurais field, this Saudi Aramco rig drills down beneath 
the surface. 


Drilling: 

JAMSHEED DIN 

KHURAIS — It's 11:30 p.m. at a Saudi Aramco rig 
deep in the Khurais desert. Its crew is busy at work; the 
company's search for oil and gas never stops. 

Twenty-four hours a day, seven days a week, all year 
round, onshore and offshore rigs across the Kingdom drill 
deep into the desert and under the seabed in a quest to 
exploit Saudi Arabia's most precious natural resources. 

Drilling rigs have formed the backbone of Saudi Ar- 
amco's oil and gas business for nearly eight decades. Their 
significance is set to increase as the company embarks on 
one of the most ambitious expansion programs in its his¬ 
tory. 

"The biggest challenge starts with drilling," said Ab¬ 
dul Hameed Al-Rushaid, general manager of Drilling. "We 
are drilling across the Kingdom, including in the Red Sea; 
we are drilling in some of the most challenging fields in 
the world, high pressure high temperature fields both on¬ 
shore and offshore." 

The intricacies of drilling operations are best demon¬ 
strated in Manifa — considered one of the most complex 
increments in the history of the oil industry. (See related 
story below.) 

"Manifa is unique, beyond all norms in terms of com¬ 
plexity. The majority of wells are extended reach wells and 
some of the deepest — this requires special vigilance," 
said Al-Rushaid. 

These and other challenges in Manifa mean Drilling 
must work in close collaboration with Petroleum Engi¬ 
neering, Project Management, Northern Area Producing, 
Environmental Protection and Loss Prevention to ensure 
the program's full success. 

"We are drilling from the causeway, from the main¬ 
land and offshore. Operational excellence and safety are 
our top priority. The Manifa increment comes only a few 
years after Khurais, which was unique in its own way — 
we delivered then and will do so again in Manifa," said 
Al-Rushaid. 


On the rig 

Drilling rigs, whether onshore or offshore, are built to 
work around the clock; but they're only as good as the 
men who operate them. 

At the rig in Khurais, rig operators work in two shifts 
to ensure drilling continues uninterrupted. On the rig site, 
operators, mechanics and electricians drill deep into the 
desert between 7,000 and 13,000 feet. 

It's a tough environment. Rig operators have to be 
mentally and physically fit. Carelessness or any failure to 
follow established procedures could prove fatal. There is 
no compromise on safety. 

"We have a committee which reviews standards, poli¬ 
cies, procedures and practices to ensure they are robust 
and of the highest standards in the industry. In fact, Saudi 
Aramco is setting the standards for the industry," said Al- 



■ Saudi workers man the drilling equif 
offshore rig in 1957. The years betw 
1957 marked a period of rapid Saudi 
the all-Saudi drilling crew shown hei 
of, not only possible but common. 

Rushaid. 

"We also have the Special Well Actic 
that is readily available to respond to an^ 
should one arise," Al-Rushaid added. "V 
tra measures to ensure safety and efficie 
am not aware of any company that has: 

Ahmed Huaimli is foreman at the rig 
stays at the rig 24 hours, working 14 da\ 
days off. The buck stops with Huaimli foi 
sues. He is assisted and supported by ani 
well as an assistant foreman. 

"I am responsible for the safety, oper 
of the rig crew — that includes the quali 
portation, accommodation and recreatio 
"I need to be at the rig all the time. I 
dinate the operation as per the drilling p 
companies, drilling engineers and the rig 
— in addition, the other logistics such as 
material required for drilling." 

With most drilling occurring in remot 
erators are away from their families for e 
of time. 

Onshore, operators return to the rig's 
at the end of their 12-hour shift. These c 
next to the rig, or sometimes, a short dri 
shore, however, the rig operators work, i 
the giant structures that they operate. 

"I like the environment in the remote 
Huaimli. "We live like a single family; the 
ing among the employees." 

Challenges 

Experienced drilling rig operators are 
to find. On Saudi Aramco owned rigs, th 
erators are young Saudis. Bridging the kt 
with more experienced hands is a challer 
ment is tackling head on. 


Drilling reaches 

[MAnIFA — As part of Saudi Aramco's plans for the develop- 
mefTrof new oil fields in the Kingdom, Manifa stands out as a 
unique project. 

For the first time in the company's history the project com¬ 
bines onshore, offshore and a causeway in a single project. 

In order to achieve 900,000 barrels per day (bpdX the project 
requires the drilling of 350 wells — the highest number of wells 
for a single project in the Kingdom. 

Additionally, the field is being developed with a large num¬ 
ber of extended-reach wells. Some Manifa wells go as much as 
twice or three times the reach of other fields. This adds to the 
complexity of operations and supremely challenges drilling teams 
— a challenge that turned into an opportunity to demonstrate 
to the rest of the world Saudi Aramco capabilities in executing 
high-end drilling projects. 

Health, Safety and Environment forms an integral part of 
Manifa Drilling activities and culture. 

The development of Manifa field poses a major challenge in 
terms of safety due to the presence of high concentrations of 
hydrogen sulfide gas (H^S) as well as the ongoing activities in 
surrounding areas. Due to the importance of these issues, Saudi 
Aramco conducted an extensive qualitative risk assessment for 
the entire project to identify potential hazards and how to mini¬ 
mize them. Saudi Aramco engineering standards identified an 
exclusion zone for each drill site. 

As part of the emergency response plan, drilling rigs conduct 


new horizons in 



■ The Manifa field is unique among the company's projects. 

primary and secondary drills at every drill site involving all rele¬ 
vant company organizations, contractors and government agen¬ 
cies. Before the drill, a tabletop meeting is conducted to ensure 
understanding of roles and responsibilities during a real emer¬ 
gency. 

On each drill site, there are two methods of evacuation de¬ 
pending on the location. Buses are used for drill sites on land. 
Boats are used for all causeway islands as a second means of 
egress depending on the wind direction that determines the H^S 
gas direction. 

Company standards require remote gas sensors around the 


Manifa^ bi 

rig including the rig camp as well as outsid( 
dustrial and public facilities. These sensors i 
as combustible gas levels. An audible and v 
people to take appropriate actions to avoid 
hazardous gases. 

Despite the record rig activity and extern 
complexity, the Manifa Drilling Department 
tain its zero incident record across all categ 
CO employees during the peak of activities, 
aspires to continue that record through the 
Manifa is a prime example of Drilling ar 
indeed the company's — commitment to et 
ardship. 

The Manifa field is on the coastline in a 
area with a shallow water depth of 5-13 m 
ents many environmental challenges includ 
implementation of drilling waste managem 
Manifa onshore and offshore drilling. 

At onshore drill sites, additional environi 
were put in place to protect the seabed anc 
toxic residues. These additional environmer 
plastic linings for mud pits, cutting collectic 
connections to prevent leakage and an anti 
the rig floor. Onsite sewage treatment systc 
vised. 

Manifa Drilling also committed to drilling 
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"Most of the guys we have are young — with three to 
five years of experience," said Huaimli. "We are meeting 
that challenge through very comprehensive training cur- 
riculums and programs that have been devised. We also 
have the Knowledge Transfer Program (KTP) that will help 
us to bridge the gaps in experience." 

In fact, for the Drilling Department, training ranks as 
one of its most critical areas of focus. "We have been very 
active in developing programs and ensuring our young 
workforce is equipped with the proper training and devel¬ 
opment," said Al-Rushaid. 

Newly recruited young engineers normally go through 
a three- to five-year Field Deployment Program (FDP) that 
prepares them for the huge responsibility that awaits 
them out in the field and in the office. 

The FDP has been devised specifically for the Drilling 
and Workover admin area. A best-in-class drilling acad¬ 
emy is also in the planning. 

As part of the FDP, senior engineers and foremen, of¬ 
ten with more than 25 years of experience, mentor and 
train their new colleagues on the complexities of drilling 
operations. "We have more than 90 engineers deployed 
in the field who are under the FDP with mentors. We also 
send our young engineers to service companies to gain 
valuable experience," Al-Rushaid said. 

But once they leave the classroom, the training isn't 
over. In many ways, the rig is where the real training be¬ 
gins. 

"For the first three months, they observe and work 
with an assigned mentor under direct supervision. After 
this, we get them working on the rig," said Huaimli. 

Huaimli is an example of how young engineers can 
progress in the Drilling Department. A petroleum engi¬ 
neering graduate, he joined the company and Profes¬ 
sional Development Program (PDP) in 2001. After three 
years, he was assigned as a night foreman on a Saudi Ar¬ 
amco offshore rig. He was then assigned to the Workover 
Department for four years, focusing on well repairs and 
maintenance, before his current assignment on the on¬ 
shore Saudi Aramco rig in Khurais. Huaimli said that he 
was exposed to many kinds of offshore and onshore drill¬ 
ing and workover operations over the past few years. 

Drilling is also set to replace its current dedicated train¬ 
ing rig with a new state-of-the-art version that will expose 
young engineers to new technologies being deployed in 
the field. 

In addition, Saudi Aramco is collaborating with Saudi 
Petroleum Services Polytechnic (SPSP) to develop a Drilling 
curriculum and establish a Drilling Department, helping to 
prepare and equip future drilling hands with basic drilling 
skills. 


Local talent 

One of the biggest success stories for the Drilling and 
Workover organization has been its high level of Saudiza- 



■ Driller Habeeb Al-Hamad works on a rig in Khurais. Drilling rigs, whether onshore or offshore, are built to work 
around the clock; but they're only as good as the men who operate them. 


tion achieved — for both contractors and service providers. 

Al-Rushaid is proud of the organization's achieve¬ 
ments in giving opportunities to the local workforce. "We 
have worked very hard to reach this level. Our admin area 
is the one of the most successful in this regard, and it is 
something that is very important to us," he commented. 

On company-owned rigs, more than 95 percent of the 
workforce is Saudi. On contractor-owned rigs, the Saudi 
workforce constitutes about 65 percent of the workforce. 
The Drilling Department also places strict rules on sen/ice 
companies and drilling contractors, ensuring key positions 
are occupied by Saudis — something that supports both 
the company's and the Kingdom's Saudization program. 

"We meet with our service providers regularly, and 
we impose penalties on them if they do not meet the set 
targets in the contracts for Saudization. It is something 
that we take seriously," said Al-Rushaid. 

Additionally, the organization has ambitious Saudiza¬ 
tion targets. If all goes according to plan, 70 percent of 
drilling foreman positions in the company will be occupied 
by Saudis by 2018. 

Moving around 

Once the rig in Khurais and other onshore rigs have 
finished their work, it's time to move on. On average, an 
onshore rig stays in any given location for 35 days, and 


then the mammoth task of moving the rig begins. 

"To move the rigs takes a minimum of four days," ex¬ 
plained Huaimli. "We have a specialist contractor who con¬ 
ducts the move, which we coordinate and supervise. They 
use cranes and other specialist trucks and equipment. 

"The rig is not actually taken apart, but the lower sub¬ 
structure is disconnected and then we lower the mast." 

The onshore rig is then placed on a giant transport 
truck and taken to its new destination to be reassembled 
and rigged up. 

A record numbers of rigs are now drilling for oil and 
gas on land and sea in the Kingdom. 

"2013 is set to be a more challenging year," said Al- 
Rushaid. "Our aggressive expansion plans mean we will 
further increase our rig levels to a new record high in or¬ 
der to meet corporate objectives and remain a reliable 
supplier of energy to the world. Drilling and Workover 
plays a major role in the Accelerated Transformation Pro¬ 
gram." 

With expansion comes increased responsibility. For 
Huaimli, his duties as a foreman weigh heavy on his 
shoulders, but there's no doubting what he sees as his top 
priority. 

"I want to make sure the crew come safely and leave 
safely in addition to performing all their tasks in a safe 
manner — that's what counts." 
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without compromising the environment and having full compli¬ 
ance to environmental regulatory standards. Offshore drilling envi¬ 
ronmental waste management includes "Skip & Ship," which has 
been used for the first time in Saudi Aramco to transport drill cut¬ 
ting waste to designated disposal areas, starting with the first well 
at every Manifa Platform, to protect the seabed and marine life. 

Another environmental protection measure used for offshore 
drilling is CRI (Cutting Re-Injection) that-injects cutting waste 
into a designated subsea geological formation using an existing 
CRI well in the same platform to protect the sea bed. 

During the project, the department has established a number 
of worldwide drilling records. One of Manifa wells features the 
longest 7-inch liner in an open hole with a length of 15,212 ft. 
Another record was set in a well where a 2y2-inch hydraulic trac¬ 
tor was run to a depth of 28,000 feet. The rig also successfully 
conducted an acid stimulation while on location. 

In addition to world records, the department broke sever¬ 
al national records such as drilling and completing the longest 
well in Saudi Arabia as a horizontal water injector well to a total 
depth of 32,215 feet. Another achievement was setting a new 
Saudi Aramco record in running the deepest Intelligent Comple¬ 
tions well at 18,570 ft. The well was completed with two SVS- 
inch flow control valves. This is also the deepest installation of 
the Mechanical Formation Isolation Valve (MFIV) in Saudi Aram¬ 
co, at 18,643 ft. The well was drilled and completed as a Manifa 
Dual Lateral horizontal producer. 



Maaifa Drilling De|:^rlni^nl 


■ Members of the Manifa Drilling Department pose for a photo. The group is responsible for 
several significant achievements recently, including several world and national records in the 
field of drilling. 
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More than 300 leaders and staff members from the Shaybah Producing Department embarked on a desert-wide mission to pick up waste and leftover construction materials. 


Shaybah Producing Department cleans up 


SHAYBAH — The Shaybah Producing 
Department (SyPD), recipient of the 2011 
President's Stewardship Award, once again 
exhibited its commitment to environmental 
sustainability through its annual Clean Up 
Campaign held Dec. 25. 

The event brought together more than 
300 leaders and staff members from SyPD, 
support organizations and contractors to 
embark on a desert-wide mission to pick up 
waste, leftover construction materials and 
debris. 

While the flurry of new projects pres¬ 
ently gaining ground in Shaybah has led to 
heavier traffic in the oil field, participants 
rose to the challenge by putting in the ex¬ 


tra effort to clean up facilities, roads, sand 
dunes and salt flats. 

"Through active communal engagement 
in our battle against negligent waste dis¬ 
posal," said Fahad al-AbdulKarim, manager 
of SyPD, "we hope to impress a deeper un¬ 
derstanding of the importance of preserving 
the environment upon our small commu¬ 
nity." 

The cleaning campaign saw employees 
collect nearly 170 plastic bags of garbage. 

Meanwhile, SyPD continues its quest to 
create a wildlife sanctuary in the midst of 
the barren landscape. The reserve will pro¬ 
tect the oryx and other endangered desert 
species and will be inaugurated in 2015. 



While scouring 
the desert around 
Shaybah for debris, 
crews were able 
to collect nearly 
170 plastic bags of 
garbage. 



New board named at 
Aramco Capital Co. 

Aramco Capital Co., LLC held its annual members meeting and 
board of managers meeting on Nov. 13 at its corporate of¬ 
fices at the Saudi Aramco Aviation Hangar. The board elected 
company officers. Pictured from left are: Josh White, secretary,- 
Fahd Cynndy, board member; Drew Bedson, board member and 
vice president; Ray Krygsman, board member and president; 
John Holden, board member and controller,- and Jon Dahl, trea¬ 
surer. Also in attendance at the meeting but not pictured were 
board members Mel Knotts and Brian Macbeth. The photo was 
taken in front of a Boeing 737-700 owned by Aramco Capital 
Company LLC, a Delaware limited liability company structured 
to hold title to a portion of the aircraft and helicopter fleets that 
are operated within the Kingdom of Saudi Arabia by the Saudi 
Aramco Aviation Department. The company maintains a leasing 
office at the King Fahad International Airport. 


Yanbu' leadership 
workshop held 

■ Yanbu' Refinery Department recently held 
a "Leadership Challenge Workshop" for 
selected leaders in its department, includ¬ 
ing the support organization, in conjunction 
with the Professional Development Depart¬ 
ment and the Downstream business line. 
The workshop was launched by Yanbu' 
Refinery manager Hussain Qahtani, who 
encouraged participants to take full benefit 
of the workshop and the supplied materials 
in order to help them improve leadership 
skills. Twenty-four participants from six 
organizations in the Yanbu' area took part 
in the workshop. 
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■ Members of Southern Area Producing management pose with the 'Udhailiyah School student body as part of the recent Oil and Gas Week activities. 


SA Producing hosts Oil and Gas Week at UDH schools 



'Udhailiyah 

school 

students ask 
questions of 
Southern Area 
Producing 
employees 
during recent 
Oil and Gas 
Week activi¬ 
ties. 


Q)HAILIYAH — Southern Area 
Producing recently hosted "Oil and Gas 
Week" at the 'Udhailiyah School, with 
students ages 4 to 14 participating. 

Principal Dr. Ian Russell began by wel¬ 
coming all attendees, followed by Bader 
F. Al-Qadran, general manager of South¬ 
ern Area Producing, addressing students, 
school staff and parents to kickoff the 
week. 

The Southern Area Producing ini¬ 
tiative was designed to teach students 
about oil and gas, including basic infor¬ 
mation on how it is produced and why 
it is important to the Kingdom and the 
world. The event was composed of nu¬ 
merous presentations, videos, discus¬ 
sions, demonstrations, displays and field 
trips for the students designed to answer 
some basic questions: 

• What do my parents do at work? 

• Why do we live in 'Udhailiyah, Sau¬ 
di Arabia? 

• What is made from petroleum other 
than gasoline? 


• How is science used at work? 

• Where do oil and gas come from? 

• What is a GOSP? 

Several organizations participated in 
this event, including SA Producing de¬ 
partments such as: South Ghawar Pro¬ 
ducing, Khurais Producing, Sea Water 
Injection Department, Gas Producing 
Department, Area Well Completions Op¬ 
erations and Southern Area Producing's 
planning and technical staff. 

Southern Area Production Engineer¬ 
ing Department involved their produc¬ 
tion engineering and lab staff in support 
of the event. The lab staff demonstrated 
lab safety and basic lab experiments for 
the students. 

Loss Prevention Department's Don 
Kilbourne spoke to the students about 
safety and safety equipment during the 
event kickoff and then provided more in- 
depth information to the teachers and 
school staff later in an after-school ses¬ 
sion. 

The school's student multimedia 


group later interviewed Al-Qadran as 
one of its projects. 

The event was a component of the 
SA Producing/'Udhailiyah School Part¬ 
nership Program, which is designed to 
develop an ongoing relationship and in¬ 


teraction between SA Producing man¬ 
agement and 'Udhailiyah School. If this 
event is any indication, the cooperation 
and coordination between 'Udhailiyah 
School and SA Producing should be a 
fruitful endeavor for all concerned. 


APMID stresses excellence 


/QIAHRAN — The Asset Per¬ 
formance Management Integra¬ 
tion Division (APMID) recently 
hosted the 2012 Asset Perfor¬ 
mance Management Technical 
Exchange Forum at the Technical 
Exchange Center in Dhahran. 

The forum, held under the 
theme of "Achieving Operational 
Excellence through Asset Per¬ 
formance Management," was 
designed to increase awareness 
of management and employees 
about the Asset Performance 
Management (APM) program 
benefits, implementation and fu¬ 
ture plans in Saudi Aramco and 
various practices worldwide. 

In his opening remarks, Jamil 
Al-Bagawi, manager of Opera¬ 
tional Excellence (OE), highlight¬ 
ed that asset management is a 
key element in reaching Saudi Ar- 
amco's OE goals. "Asset manage¬ 
ment will help us to sustain and 
continuously enhance our goal to 
be the world's most reliable ener¬ 
gy supplier," Al-Bagawi said. 

More than 160 engineers at¬ 
tended the forum, representing 


Engineering Services, various op¬ 
erating facilities and refineries 
within the company; as well as 
other vendors dealing with asset 
performance and integrity. 

Over the course of the two 
days, 19 papers were presented 
in the forum, covering a wide 
range of ongoing APM activi¬ 
ties in and outside of Saudi Ar¬ 
amco, including topics such as: 
APM Implementation in Design, 
Procurement and Construction; 
APM Implementation in Operat¬ 
ing Facilities; Best Practices, Com¬ 
pliance and Governance in APM; 
Achieving Operational Excellence 
through APM; Plant Performance 
Monitoring, Automation and In¬ 
tegration; Asset Performance 
Prediction, Tools, KPIs and Tech¬ 
niques; and Risk Based Approach 
in Operation, Maintenance, In¬ 
spection, and Reliability. 

Nasser Balhareth, APMID/ 
APAU supervisor, spoke about 
"APM Implementation in Saudi 
Aramco," emphasizing the chal¬ 
lenges facing APM's implemen¬ 
tation. Balhareth provided some 


through asset 

recommendations on ways to 
overcome these challenges, and 
representatives from Ras Tanura 
Refinery and Hawiyah NGL Plant 
provided examples of successful 
APM implementations at their fa¬ 
cilities. 

The forum also included 
a panel discussion titled "As¬ 
set Performance Management 
Structure — Future Outlook and 
Implementation." The panel con¬ 
tained subject matter experts 
from Saudi Aramco and other 
vendors. The panelists included 
Bagawi, Hamdy Noureldin from 
Saudi Aramco Process and Con¬ 
trol Systems Department, Ab- 
delghani Daraiseh from Saudi 
Aramco APMID, George Khoury 
from Meridium Co., and Bilal 
Abdullah from KBC. The panel 
discussion focused on how APM 
work processes, talent manage¬ 
ment and tools can be imple¬ 
mented to maximize physical 
asset performance (failure elimi¬ 
nation and mechanical integrity), 
mitigate risk (asset safety) and 
optimize cost in a business enter- 


performance management 



■ Abbas Al-Ghamdi, APMID division head, chairs the opening ceremony 
for the 2012 APM Technical Exchange Forum. 


prise (asset strategy). 

APM and OE have common 
goals and focus on Health Safety 
and Environment, reliability (the 
capability of operations to deliver 
service or product on time with 
the quality expected), efficiency 
(generating desired product or 
outcome using minimum effec¬ 


tive resources — i.e., time, effort 
and cost), and cost/profitability 
(achieving maximum shareholder 
value). 

In his concluding remarks, 
Abbas Al-Ghamdi, APMID divi¬ 
sion head, thanked the partici¬ 
pants and speakers for making 
the forum a success. 
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This & That 



WON'T BACK DOWN, starring Viola 
Davis (drama, PG) - Jan. 23 and 25, 
5:30 p.m.; Jan. 24,8 p.m. 

TAKEN 2, starring Liam Neeson 
(crime, PG-13) - Jan. 23 and 25,8 
p.m.; Jan. 24,5:30 p.m. 

THINK LIKE A MAN, starring Chris 
Brown, Gabrielle Union (comedy, PG- 
13) - Jan. 26,5:30 p.m.; Jan. 30,8 p.m. 
THE AVENGERS, starring Robert 
Downey, Chris Evans (fantasy, PG-13) 

- Jan. 26,8 p.m.; Jan. 30,5 p.m. 

THE IRON LADY, starring Meryl Streep 
(biography, PG-13) - Jan. 27,5:30 p.m. 
THE ADVENTURES OFTINTIN, 
(animated, PG) - Jan. 27,5:30 p.m. 
ABQAIQ 

BRAVE, (animated, PG) - Jan. 23,5 p.m. 
OMAR WA SALMA 3, starring Tamer 
Hosny (Arabic romance, PG-13) - Jan. 
23,7:30 p.m.; Jan. 25,5 p.m. 

JAB TAKH HAIJAAN, starring Shah 
Rukh Khan, Katrina Kaif (Hindi 
romance, PG-13) - Jan. 24,7:30 p.m. 
THE BEST EXOTIC MARIGOLD HOTEL, 
starring Judi Dench, (comedy, PG-13) 

- Jan. 24,5 p.m.; Jan. 25,7:30 p.m. 
THE WATCH, starring Ben Stiller, Vince 
Vaughn (comedy, R) - Jan. 26 and 30, 
5 and 7:30 p.m. 

THE THREE MUSKETEERS, starring 
Logan Lerman, (action, PG-13) - Jan. 


27.5 and 7:30 p.m. 

UDHAILIYAH 

CHIMPANZEE, starring Tim Allen 
(documentary, G) - Jan. 23,5 p.m.; 
Jan. 25,8 p.m. 

BEASTS OF THE SOUTHERN WILD, 
starring Quvenzhane Walli (drama, 
PG-13) - Jan. 23,8 p.m.; Jan. 24,5 p.m. 
WRECK IT RALPH, (animated, subtitle, 
PG) - Jan. 24,8 p.m.; Jan. 25,5 p.m. 
PEOPLE LIKE US, starring Chris Pine, 
Elizabeth Banks (drama, PG-13) - Jan. 

26.5 p.m. 

OMAR WA SALMA 3, (Arabic romance, 
PG-13)-Jan. 26,8 p.m. 

JAB TAKH HAI JAAN, starring Shah 
Rukh Khan, Katrina Kaif (Hindi 
romance, PG-13) - Jan. 27,5 p.m.; 

Jan. 30,8 p.m. 

JACK AND JILL, starring Adam Sandler 
(comedy, PG) - Jan. 27,8 p.m. 
MADAGASCAR 3, (animated, PG) - 
Jan. 30,5 p.m. 

NAJMA 

BATTLESHIP, starring Alexandar 
Skarsgard, Brooklyn Decker (sci-fi, 
PG-13) - Jan. 23,4:45 and 7:30 p.m. 
ICE AGE: CONTINENTAL DRIFT, 
(animated, PG) - Jan. 24 and 25,4:45 
and 7:30 p.m. 

BRAVE, (animated, PG) - Jan. 26 and 
30,4:45 p.m. 

WRECK IT RALPH, (animated, Arabic 
subtitle, PG) - Jan. 26 and 30,7:30 
p.m.; Jan. 27,4:45 p.m. 

THE ARTIST, starring Jean Dujardin, 
(romance, PG-13) - Jan. 27,7:30 p.m. 



■ In January 1984, a Deutsche Schachtbau und Tiefbohrgesselschaft (DST) rig was selected as Onshore Workover's 1983 
Rig of the Year. The rig accumulated points in seven categories throughout 1983, ranging from workload to safety, 
and came in first out of 12 other rigs. The Rig-of-the-Year jacket was presented to all rig workers. 
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SHAY IT AIN'T SO By 
NORM 

GUGGENBILLER 

ACROSS 

1 DeNiro's "Raging 
Bull" role 
8 Herod's fortress 
14 "I can't be the only 
one thinking this" 

20 Hustler's target 

21 Emcees' deliveries 

22 "Sorry" 

23 32-Down player 

24 Nearly matching 
outfit's problem 

26 Repeat 

27 Assimilate 

29 Name in B-29 lore 

30 Play-_ 

31 Sleep lab subject 
34 Vibrations 

38 Lock inventor Linus 

40 Zany Martha 

41 Popular Apple 

43 Inter_ 

44 Chooses not to 
accept 

47 Wild zebra party? 

50 Terrestrial 
salamanders 

51 Shade of gray 

54 Natl. Pizza Month 

55 Tangle 

56 Petition 

58 Trinidad partner 
60 Muscular 
63 Outcast 

65 Amo, amas,_ 

66 Tonsil treating MDs 

67 Catch 

70 Brit. Recording giant 

71 Basket weaving 
operation? 

75 Play with robots 

76 Actor Stephen 

77 Prefix with -cardium 

78 Currency exchange 
fee 

79 Zippo filler 

81 Light in the kitchen 

82 Taken for 

85 Grade school goop 

86 Ice dams may form 
in them 

89 Ran into 
91 Full 

93 Cleft site 

94 Ski house that 
rustles in the wind? 

98 Betrays, as a spouse 

100 "Fisherman with 

101 Colonel or captain 

102 Dominican 
diamond family name 
105 Sidekick played by 


Bruce Lee in '60s TV 
106 "Romanoff and 
Juliet" playwright 
Pete 

108 Bumped 

111 Stamp on a bad 

check 

114 Church law 

116 Point of 
maximum Earth- 
moon separation 

117 Black and Decker 
rival 

118 Washington 
nonsense? 

122 Unlikely 
protagonist 

125 Political pundit 
Myers 

126 Web 
communications 
protocol 

127 Steak orders 

128 "Gunsmoke" star 


129 Ukrainian port 

130 Goes by 

DOWN 

1 Tied 

2 BP merger partner 

3 Frenzy over 
1970s-'80s sitcom? 

4 "Airplane!" 
automatic pilot 

5 Perfection symbol 

6 Calendar abbr. 

7 Rich tapestry 

8 Noxious influence 

9 Shakespeare title 
lover 

10 Levels 

11 Caribbean resort 
island 

12 Dopey friend? 

13 Tennis legend 

14 Like current 
regulations 

15 Architectural column 


base 

16 Capital ESE of Kabul 

17 _degree 

18 More, to Miguel 

19 Bk. after Galatians 
25 Ready in the keg 
28 Brunei's island 

31 Martinique, e.g. 

32 Capone harasser 

33 Newspaper no. 

35 Norwegian saint 

36 High ground 

37 Comedian Mort 
39 Very, to Vivaldi 
42 Two-part glove 

44 Sneeze inducer 

45 Blazing 

46 Polo Grounds star 

48 Where to see 
piggies? 

49 Prepare for the 
prom 

52 Modern bazaar 

53 Rake over the coals 


57 Somewhat wet 
59 Measuring device 

61 Small bill 

62 Fed. accident 
investigator 

64 Louse 

67 Assertive simians 

68 Marne, to Patrick 

69 Links targets 

72 Full house sign 

73 One with a take-out 
order? 

74 New Rochelle 
college 

80 Implied 

81 Dust gun output 

83 Adjust 

84 Do some needling 

86 Birthright seller 

87 Botanical bristles 

88 _ Cong 
90 Big bucks 

92 Okey-_ 

95 Buds 


96 Serious disorder 

97 Atlantic sport fish 
99 Little bit 

103 Unties 
104" You _ Know": 
Alanis Morissette hit 
107 The NBAs 
Archibald et al. 

109 Coax, for instance 

110 History or mystery 

112 "Yes_I" 

113 Dentist's advice 
115 Inti, alliance since 
1949 

117 George of the 
Jungle's pet elephant 

118 Hi-tech organizer 

119 'Neath opposite 

120 Quarterback 
Dawson 

121 Set the pace 

123 "Starry Night," for 
one 

124 Wizards' gp. 
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Dhahran Oasis Quilt Guild: The pro¬ 
gram for this week is "Block of the 
Month." A new block will be presented 
and demonstrated. If you are a quilter or 
are interested in learning the art of quilt¬ 
ing, please join us at the quilt house on 
Mondays from 1-3 p.m. or Tuesdays from 
5:30-7 p.m. All skill levels are welcome. 
For more info, email doqgdasses©hot- 
mail, com. 

Community Education Courses: The 

Office of Community Education announc¬ 
es that winter session courses are under¬ 
way through March 28. These courses 
offer a wide variety of academic, recre¬ 
ational and other interests. Employees 
may register themselves and their depen¬ 
dents who meet Eligibility Requirements 
online at our website, or from 7 a.m.-4 
p.m. Saturdays through Wednesdays at 
the Community Education Office (Room 
145, Building 224). Eor more info or help, 
call 877-1688. Prospective teachers are 
invited to contact Mark Einanger. Eor 
more info, visit http://sas.aramco.com.sa/ 
sas/sas/contentAction.do?name=comm_ 
edjnome. 

Boy Scouts Annual Pancake Break¬ 
fast: Come support Dhahran Boy Scouts 
Troop 1 while enjoying a pancake break¬ 
fast with family and friends in your com¬ 
munity. Thursday, Eeb. 7 from 7-11 a.m. 
at al-Waha North. Tickets are available 
from any Boy Scout starting Jan. 6 or at 
the door on the day of the event: SR20 
for single or SR50 for family. Eor more in¬ 
formation, email Cignoli@hotmail.com. 
Dhahran Toastmasters: Become a more 
effective leader and communicator. At¬ 
tend a meeting of the Dhahran Toast¬ 
masters Club to learn more about how to 
transform into a more confident leader. 
Every Tuesday, 6:15-8:15 p.m. at Building 
1007 on 10th Street near ad-Diwan. Call 
Rosalinda at 050-387-3490. Eor more 
info, visit httpiZ/shark/cops/Toastmasters/ 
dtc 

Dhahran Poetry Group (DPG): The 

2013 International Mushaira Event will 
be at 5:30 p.m. on March 14 at ad-Di¬ 
wan in Dhahran. World-renowned poets 
who will recite at the event include Dr. 
Meeruthi and Syed Salman Gilani, as well 
as poets from within the Kingdom who 
will read a variety of serious and humor¬ 
ous poems. Eee is SR75. Email number of 
seats, names and badge numbers to adil. 
mustafa@aramco.com or dhahranpoet- 
rygroup@gmail.com. Eor info, call Adil 
Mustafa at 055-751-5178. 

Ghazal Night and Dinner: Join us for a 
night of Ghazal poetry on Thursday, Jan. 
31 at 6 p.m. in the ad-Diwan Building in 
Dhahran. Also performing will be interna¬ 
tional performers Mohammed Vakil (play¬ 
back singer in Yash Chopra's "Veer Zara" 
and winner of Zee TV Sa Re Ga Ma Indian 


musical show); Asfaq Deewan on Harmo¬ 
nium; and Gulam Gosh at Tabla. Eor info 
on tickets, contact Rafiq Khurshid at 050- 
940-5956 or by email at rafiq.khurshM 
aramco.com. 

Women's Groups 

Dhahran Women's Group (DWG): 

Doors open for morning programs at 
8:30 a.m. with presentations at 9 a.m.; 
doors open for afternoon programs at 
5:30 p.m. with presentations at 6 p.m. 
Newcomers' Expo: Newcomers will 
have an opportunity to meet with self- 
directed groups, services and facilities 
throughout Dhahran at the Newcomer's 
Expo at ad-Diwan on Jan. 28. Morn¬ 
ing session is 9-11:30 a.m. for ladies 
only. Joffrey's Coffee and beverages will 
be served. Evening session is 4-7 p.m. 
for families. Shawarmas will be served. 
There will be door prizes, demonstra¬ 
tions and more. Eeb. 4 — (Morning) 
Wake Up with Make Up: Learn about 
permanent make up from professional 
permanent make-up artist Iro Smith. Eeb. 

11 — (Morning) Trip to Tavola: A shop¬ 
ping morning at the Tavola store in al- 
Khobar for kitchen, baking needs and 
more. Snack and refreshments provided; 
bus leaves at 8:30 a.m. Eeb. 12 — (Eve¬ 
ning) Yoga Workshop: Come learn the 
benefits of yoga with certified instructor 
Audrey Paar. Eeb. 18 — (Morning) Pat- 
chi Chocolate: Join the fun with Patchi 
gourmet chocolate. Learn about Patchi's 
facilities, chocolate and taste some of 
their signature pieces. Eeb. 25 — (Morn¬ 
ing) Meet the Artist: Come meet fine 
artist Sana Naveed as she presents her 
style of unique art, fabric collages and 
talks about the cultural and historical as¬ 
pect behind them, as well as the tech¬ 
nique used. Baby-sitting provided for 
SR10 per child. 


Sports 

Dhahran Road Runners Club (DRRC): 
The DRRC Doggie Dawdle will be 8 
a.m., Thursday, Jan. 24. Check in at 7:30 
a.m. at the BMX Car Park. The event 
is open to all Saudi Aramco employees 
and dependents eligible to use 11-t- fa¬ 
cilities, and even those without dogs are 
welcome to participate. Eee is SR25 per 
person, SR10 per child and SR5 for each 
dog. Walkers and runners are welcome 
for the 2 mile course. Remember, dogs 
must be on a leash at all times. T-shirts 
will be available for purchase. Eor info, 
contact Mairi Ball at 878-6467, Diana 
Triscritti at 878-9017 or Joy Neumann at 
878-0816, or email mam.ball@aramco. 
com, dltriscritti@yahoo.com orjoyneu- 
mann@hotmail.com. The XXVIII Half 
Marathon + Relay will be Eeb. 22. Reg¬ 
istration at 6:15 a.m. for 7 a.m. race 
start at Third Street Track. Eee: SRI 5 for 
members; SR30 for nonmembers. En¬ 
ter as individuals or as a team (limit four 
per team). Top finishers plus age division 
medals will be awarded. Individual run¬ 
ners earn a certificate; all runners receive 
a giveaway! Post-race healthy refresh¬ 


ments will be available. The race is open 
to all Saudi Aramco employees and de¬ 
pendents eligible to use 1 l-i- facilities. Eor 
more info, email oiwen.keiiy@aramco. 
com or call 876-5727. 

Dhahran Tai Chi Group: Evening Be¬ 
ginner's class Eeb. 9 - 26, Saturdays and 
Tuesdays, 5-6:30 pm, al-Waha South. 

Eee: SRI 80. Email dhahrantaichi@yahoo. 
com for complete details and to register. 

Medical/SAMSO 

To comment on this information, issued 
by Medical, employees can email 5am- 
soWebmaster@Exchange.Aramco. com. 
sa. Dependents and retirees should email 
Jacqueline. Mullen@aramco. com. 

Medical Designated Facilities Depart¬ 
ment (MDFD) Registered Patients: A 
new service from Medical Customer Ser¬ 
vice Network (MCSN): "Urgent Health 
Care Access Help Line" at 055-600-0468 
has been introduced and is available af¬ 
ter 4 p.m. for urgent health care matters 
that are life threatening. When an issue is 
not urgent, use the MCSN standard tele¬ 
phone numbers listed in this bulletin un¬ 
der News > MCSN. 

SAMSO Registered Patients: SMS re¬ 
minder system for medical and dental 
appointments is not working so please 
keep track of your appointments. Make, 
cancel and reschedule appointments and 
request prescription refills in the follow¬ 
ing manner. Dependents: For medical 
appointments, prescription refills and 
assistance, call the Outpatient Appoint¬ 
ment Services: Abqaiq Clinic, 574-6666; 
al-Hasa Clinic, 577-2555; Dhahran 
Health Center, 877-3888; Ras Tanura 
Clinic, 678-4433; 'Udhailiyah, 577-8232. 
For dental appointments, call the Den¬ 
tal Call Center: Abqaiq, 574-7150; al- 
Hasa, 574-7150; Dhahran, 877-8088; 

Ras Tanura, 678-4818, 'Udhailiyah, 577- 
7120. SMS reminders for appointments 
is not working, so keep track of your ap¬ 
pointments. Release of medical infor¬ 
mation: To obtain a medical summary, 
copy of medical records. X-rays, tests, 
etc., dependents may enquire at the Li¬ 
aison Office: Abqaiq Building 265, Room 
GI-04, 574-6539; al-Hasa Building, 

Room 1306, 577-2838; Dhahran Room 
0-005, Building 60, Dhahran Health 
Center, 877-3927; Ras Tanura Building 
1, Room 566-B, 678-4440. 

Employees: To schedule an appoint¬ 
ment or view an existing appointment, 
request a prescription refill, change 
your medical provider, request an im¬ 
munization record or Blood Group Cer¬ 
tificate, go to the myhome Corporate 
Portal http://myhome > myinformation 
> Medical. Specialist appointments can 
be made by calling Outpatient Appoint¬ 
ment Services (see above for telephone 
numbers). Request a dental appointment 
online http://samso > A-Z Services > 
Dental. Keep track of your appointments 
by checking http://myhome > myinfor¬ 
mation > Medical. Release of medical 
information: To obtain a medical sum¬ 
mary, copy of medical records. X-rays, 


tests, etc., apply online at http://myhome 

> myinformation > Medical > Release of 
Medical Information. Employees visit 
the Calendar of SAMSO Events http:// 
samso > Health Education > Calendar of 
SAMSO Events > Campaigns / Lectures 
and Webinars / Programs for more infor¬ 
mation on our activities. 

Campaigns and Conferences 

Win a trip to Mada'in Saleh. Partici¬ 
pate in welfare's MoveWELL competition 
— walk, cycle, swim to mada'in Saleh. 
Available to employees who register on 
the SAMSO Website. The program begins 
Jan. 1 and finishes April 30. 

Pregnancy Wellness Program: Arabic 
9-10 a.m.; English 11 a.m.-noon for Sau¬ 
di Aramco employees and dependents 
who are 12 weeks or more into a preg¬ 
nancy. Jan. 26: Pain Relief in Labor; Feb. 

2: Breathing and Relaxation; Feb. 9: Care 
of the Newborn; Feb. 16: Breastfeeding 
and Nutrition; Feb. 23: Pre and Postpar¬ 
tum Exercises. Employees can register on¬ 
line (see the Calendar of SAMSO Events); 
dependents can call Eman S. Mutairi at 
877-8945 or Nebeelah M. Abandi at 877- 
8945. 

Tour the Mother and Baby Unit (3H) 
Dhahran Health Center to prepare for 
the birth of your child. Arabic and English 
tours are the first and third Tuesday of 
the month at 1 p.m. Employees register 
on the Programs page at http://samso: 
dependents email abboudia@aramco. 
com or call Iman Abbout at 877-8734 or 
pager 870-5417 to register. 

Programs 

News: On the SAMSO Website http:// 
samso > Announcements: What's New in 
SAMSO > Bulletin Board. Telephone con¬ 
tacts have been provided, where possible, 
for dependents and retirees. 

• Get your annual physical. Make 
an appointment with your primary care 
physician in SAMSO or MDF facilities. 
SAMSO registered patients, employees; 
to make a physician appointment go 
to the myhome Corporate Portal http:// 
myhome > myinformation > Medical 
Services. To make a dental appointment 
go to http://samso > Services >DentaL 
SAMSO registered dependents, to make 
a physician or dental appointments call 
the Outpatient Appointment Services 
and select the relevant option: Abqaiq 
Clinic 574-6666; al-Hasa Clinic 577- 
2555; Dhahran Health Center 877-3888; 
Ras Tanura Clinic 678-4433; 'Udhaili¬ 
yah 577-8232. Employees can view the 
SAMSO website http://samso > Hospitals 
and Clinics Contacts > MDF for the tele¬ 
phone numbers of MDF. 

• Become a blood donor: It's about 
life! To register call the Dhahran Health 
Center Blood Bank, at 877-6770 or 877- 
6638 during regular working hours or 
register online http://samso > A-Z Services 

> Blood Donation. 

• Become a volunteer: Give your time 
and experience to help others. Call 877- 
8543 during working hours. 

• Choose or change your physician: 

View the MCSN website http://samso > 


A-Z Services > MCSN, for information on 
what to do. If you don't have computer 
access, complete the paper form in the 
MCSN offices, in Dhahran Primary Care 
and the Districts (see MCSN message for 
locations). 

• Feeling stressed? Have psychologi¬ 
cal, emotional or social problems that 
you need help with? SAMSO registered 
patients should contact the Commu¬ 
nity Counseling Clinic (CCC) to make 
an appointment at 877-8400/8431 dur¬ 
ing regular working hours. MDF regis¬ 
tered patients please contact your MDF. 
Employees can visit http://samso > A-Z 
Services > Mental Health for more infor¬ 
mation. 

• MCSN: Medical Customer Service 
Network provides multilingual staff to 
assist Saudi Aramco Healthcare Network 
registered and SAMSO registered patients 
with their health care related concerns 
and issues. Patients who are unable to 
find a resolution through normal chan¬ 
nels may contact MCSN. Employees can 
register a concern online at http://samso 
> Offer Appreciation/Concern. Depen¬ 
dents can fax their questions to 877-6111 
for all locations, or call 03-877-6110 for 
Dhahran, Dammam, al-Khobar, Qatif and 
Ras Tanura; 03-572-8555 for Abqaiq; 03- 
577-7770 for al-Hasa and 'Udhailiyah; 
03-378-6000 for Tanajib; 01-285-3301 
for Riyadh/Central Region; 02-427-2333 
for Jiddah/Western Region; 04-397-7600 
for Yanbu'; 04-432-0051 ext. 2333 for 
Duba; 07-321-1594 ext. 2333 for Jazan; 
07-544-1448 ext. 2333 for Najran. You 
may also come and to speak to us at the 
MCSN Drop-in Office hours of operation: 
Dhahran Health Center from 7 a.m.-4 
p.m., Saturday to Wednesday; EMS, 24 
hours seven days a week; Abqaiq Outpa¬ 
tient Clinics from 7 a.m.-4 p.m., Saturday 
to Wednesday; al-Hasa Health Center 
Outpatient Clinics from 7 a.m.-3:30 p.m., 
Saturday to Wednesday; Ras Tanura Out¬ 
patient Clinics from 7 a.m.-4 p.m., Sat¬ 
urday to Wednesday; MCSN in Medical 
Designated Facilities Hospitals from 7 
a.m.-3:30 p.m., Saturday to Wednesday. 

SAEA 

SAEA is selling 4GB - USB pens, they 
make great gifts! Also, the new T- 

shirts have arrived. Come to the office 
and check them out. Tickets currently on 
sale for: Coach to Bahrain's Center every 
Sunday and Thursday. An Evening at the 
Movies, Al-Rashid Mall Entertainment 
Center, Sparky's Entertainment Center, 
Abcarino - Mall of Dhahran. Tickets are 
on sale now for the following: Qatif Ex¬ 
plorer (Jan. 31). Wahoo Water Park at 
Bahrain's City Center; Western Cultural 
Evening, Feb. 14 at ad-Diwan. For more 
info, call the SAEA office at 872-0117. 
Ticket sale time at the SAEA office is from 
Saturday to Wednesday, 3-5 p.m. SAEA 
is at 1424 King's Road or http://sharek/ 
orgs/30002961/5elf%20Directed%20 
Group/Documents/Dhahran/5pedal%20 
lnterest%20Groups/SAEA/dateline.pdfior 
updated events newsletter. 


SAYSO takes its message to the field of play 


ZEINA ATIE 

When the Recycling Group 
was looking for a sports team to 
advertise and build recognition 
for its recycling message (Re¬ 
duce, Reuse, Recycle), it found a 
great partner with the Saudi Ar¬ 
amco Youth Soccer Organization 
(SAYSO), sponsoring a sports 
team to connect with the com¬ 
munity. 

In exchange for buying the 
team's uniforms, the Recycling 
Group had its message printed 
on the soccer team's shirts. This 
was a first experience of its kind 
for the Recycling Group. 

Last summer, the SAYSO 
traveling team participated in 
the Gothia Youth Cup in Go¬ 
thenburg, Sweden, playing in 
front of 52,000 fans. During its 
games, the team wore its recy¬ 
cling shirts, providing a great op¬ 
portunity not only to place Saudi 
Aramco in the spotlight but also 
to demonstrate its awareness re¬ 
sponsibilities to the environment. 

In addition to branding on 
the team jerseys, SAYSO will 
have banners installed at Saudi 
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■ The SAYSO traveling team shows off its "Reuse, Reduce, Recycle" uniforms. 


Aramco soccer fields featuring 
the recycling slogan. This will 
help increase awareness of re¬ 
cycling inside and outside the 


community, since more than 200 
members and nonmembers par¬ 
ticipate in and out of the King¬ 
dom. 


While the Recycling Group 
knows that it has much work 
ahead, the collaboration with 
SAYSO is only the start, and the 


group looks forward to future 
cooperation with sporting teams 
in an effort to promote both re¬ 
cycling and sporting activity. 











Off and Running 

Aramco Services Co. continues its long-standing support 
of the Houston Half Marathon and Marathon. 

See Page 5 






"Our hearts are 
always with 
you and we are 
praying for you" is 
written on a wall 
quilt made by Girl 
Guides for cancer 
patients. 


Girls Scouts give to SAMSO's cancercare 


LAYLA GAFASHAT 
/^AHRAN —Saudi Aramco's 
Medical Service Organization's 
(SAMSO) specially designed chil¬ 
dren's playground at cancercare 
came alive recently when five 
Dhahran Girl Scouts Troops came 
to visit. The girls were greeted by 
a group of SAMSO staff led by 
Sarah Hayman, who represented 
physicians, nursing, dietitians and 


social workers. 

However, the Girl Scouts 
Troops not only visited the play¬ 
ground. Each troop came to pres¬ 
ent three projects depicting their 
support for cancercare patients, 
as well as marking the opening of 
SAMSO's new cancercare build¬ 
ing. 

The first project was a large 
playground mural composed of 


three panels with written messag¬ 
es of care in both English and Ar¬ 
abic. Junior Girl Scouts Troop 86, 
ages 11-12 years, led the proj¬ 
ect and was assisted by second- 
year Brownies Troop 109, ages 
8-9 years, and first-year Brownies 
Troop 96, ages 7-8 years. 

The three panels portray a 
brilliant handprint garden tied 
together with a path contain¬ 
ing pink footsteps symbolic of a 
patient's journey. The road was 
bracketed by green shrubs with 
a sign saying, "Sending you BIG 
hugs." 

The mural contains other mes¬ 
sages of care and encouragement 
written on a rainbow, a cloud 
and the sun, all in the middle of 
a vibrant blue sky. The most cre¬ 
ative noticeable feature was that 
the flower buds, leaves, and but¬ 
terflies' wings were substituted 
with handprints to symbolize the 
"helping and loving hands that 
care for the children and adults 
who come to the cancercare cen¬ 
ter for treatment." 

The second project was a 
quilt handmade by Junior Cadets 
Troop 84, ages 9-10 years, to be 
displayed opposite the Pediatric 


Consulting Room. It depicts a col¬ 
orful flower garden that includes 
the English and Arabic message, 
"Our hearts are always with you 
and we are praying for you." 

According to co-leaders Chan¬ 
da Stone and Basma Kleemeier, 
"Cancer affects everyone." Both 
have relatives whose lives have 
been affected by cancer and 
know firsthand the pain and ex¬ 
perience that impact cancer pa¬ 
tients. 

The third project, led by co¬ 
leaders Keely Gange and Patricia 
Fekhreddine of the second-year 
Brownies Troop 108, age 8-9 
years, consisted of hand-made 
greeting cards. 

"Patients here are not alone. 
There are many people praying 
for them and supporting them 
with love and good thoughts. We 
hope these murals will brighten 
the day of all children who come 
to play here," said a spokesper¬ 
son for the Girl Scouts Troops. 

After the projects were offi¬ 
cially presented to the cancercare 
center, a session of questions 
and answers was held where the 
troopers were given an oppor¬ 
tunity to ask questions such as 


why do people get cancer. The 
youngsters also learned about 
healthy foods that help prevent 
cancer. 

The three projects were not 
the first gesture of support by the 
Dhahran Girls Scouts. In October 
2011, Troop 109 made greeting 
cards that were circulated to can¬ 
cercare center patients. Martine 
Obrien, cancercare's administra¬ 
tor, said, "We are delighted to 
partner with the Girl Guides again 
this year; it is a wonderful com¬ 
munity project." 

"For the past two years, the 
cancercare/Girls Scout partnership 
has been a great opportunity for 
the girls to reach out to the com¬ 
munity with the message of care, 
to maintain a long-term relation¬ 
ship with our local hospital and 
to learn what it means to care for 
others. The cancercare presenta¬ 
tion and projects have been quite 
beneficial in educating the troop¬ 
ers, leaders, and parents about 
different types of cancer, its pre¬ 
vention and treatment, as well as 
the importance of healthy food," 
said Nadia Hinedi, Girls Scout 
mom and project coordinator of 
the event. 

Flandmade cards with 
supportive words to be 
distributed to children 
with cancer are displayed 
by Brownies during a 
recent visit to the new 
cancercare facility in 
Dhahran. 




A Helping Hand 


Tina Latifah Al-Mulhim, a student at King Faisal University, captured 
this photo of a man helping a disabled man with his food at the 
Center for Rehabilitation of the Disabled in al-Flasa. Mulhim, the 
daughter of Abdulmohsin Mulhim, used a Canon camera to capture 
the image. Abdulmohsin works with the Gas Well Completion 
Operation Division in Flawiyah and has been with the company since 
1996. 




























